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How to Dress for Success

in the Workplace
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A dress code is a set of standards that
companies develop to help provide
their employees with guidance about
what is appropriate to wear to work.
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First impressions count. A professiona ‘f ( B u rI eson ) u ﬁ
fessional appearance presents the i :

if&as%cnal ﬁss code iiﬂdiﬁtid becz ‘Jaw Jd ‘J ‘!Q JAQ

professional appearance and demeanor . ﬁs O lee ‘5 ‘ MJA wm

Professional dress code standards are a
levels. Anyone who aspires to top ma
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LABOR AND EMPLOYMENT LAW

Dress Codes and Appearance Policies:
What Not to Wear at Work

by Laura Hazen and Jenna Syrdahl

Whether and to what extent an employer can or should regulate an employee’s appearance 1s increasingly under
fire. Dress codes are becoming important pieces of evidence in discrimination and harassment claims. This article
provides an overview of the roles that dress codes play 1n litigation and the theories of hability that implicate

dress codes. The article addresses legal 1ssues related to the enforcement of personal expression or appearance poli-
ctes, particularly as apphied to attractiveness, weight, makeup, prercings, and tattoos.
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